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ABSTRACT: 

 

A Human Resource Management System or hrIS (Human Resource data System) may be a type of HR 

software that mixes variety of systems and processes to confirm the straightforward management of 

human resources, business processes and information. Human Resources computer code is employed 

by businesses to mix variety of necessary hr functions, such as storing employee information, 

managing payrolls, recruitment processes, advantages administration and keeping track of group 

action records. It ensures everyday Human Resources processes ar manageable and simple to access. 

this system is inefficient because it doesn't give a centralized repository of all data relating to staff and 

their activities. typically it takes heaps of your time to speak the knowledge among numerous 

departments. This results in inconsistencies in information and misunderstandings.To overcome the 

on top of specified  drawback we've introduced a computer code application. Any user will operate 

this portal very simply and it's very user friendly. the applying provides variety of facilities and 

menus to alter users to perform numerous operations and manage the information effectively. 
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I. INTRODUCTION 

 

The paper is used to maintain efficiently the 

HR department schedule of any type of 

company. In larger organization, employees 

are large. At that time this paper is useful and 

helpful. HR Management system is not only 

becomes a desire of the company but it 

becomes the need of the company. The 

Administrator gets into the system using 

admin name and a password. 1.1 Advantages 1. 

Easy access to the data 2. The new system is 

more user-friendly, reliable and flexible. 3. 

Data alteration is easy. 4. Maintenance of the 

project is easy. 5. Reduced manual work. 6. 

Timely Report generation.Human Resource 

Management (HRM) is that the term used to 

describe formal systems devised for the 

management of individuals among a 

corporation. The responsibilities of a 

personality's resource manager make up 3 

major areas: staffing, worker compensation 

and edges, and defining/designing work. 

primarily, the aim of HRM is to maximise the 

productivity of a corporation by optimizing 

the effectiveness of its workers. This mandate 

is unlikely to vary in any basic manner, 

despite the ever-increasing pace of 

amendment within the business world. As 

Edward L. Gubman discovered within the 

Journal of Business Strategy, "the basic mission 

of human resources can perpetually be to 

amass, develop, and retain talent; align the 



CSEIT184149  | Received : 01 April 2018 |  Accepted :  15 April  2018 | March-April-2018 [ (4) 2 : 230-236] 

 

International Journal of Scientific Research in Computer Science, Engineering and Information Technology 

© 2018  IJSRCSEIT | Volume 4 | Issue 2 | ISSN : 2456-3307 

 
 
 231 

hands with the business; and be a wonderful 

contributor to the business. Those 3 challenges 

will never change."Until fairly recently, AN 

organization's human resources department 

was typically consigned to lower rungs of the 

company hierarchy, despite the actual fact that 

its mandate is to fill up ANd nourish what's 

typically cited-;legitimately-;as an 

organization's greatest resource, it's 

manpower. however in recent years 

recognition of the importance of human 

resources management to a company's overall 

health has grown dramatically. This 

recognition of the importance of HRM extends 

to small businesses, for whereas they are doing 

not usually have a similar volume of human 

resources requirements as do larger 

organizations, they too face personnel 

management problems that may have a 

decisive impact on business health. As Irving 

Burstiner commented in the small Business 

reference work, "Hiring the proper people-

;and coaching them well-;can typically mean 

the distinction between scratching out the 

barest of livelihoods and steady business 

growth'¦. Personnel issues don't discriminate 

between small and big business. you discover 

them altogetherbusinesses, despite size." 

Role of Human Resource Management 

The human resources management team 

suggests to the management team a way to 

strategically manage individuals as business 

resources. This includes managing recruiting 

and hiring workers, coordinative worker 

benefits and suggesting worker coaching and 

development methods. during this manner, 

unit of time professionals ar consultants, not 

staff in associate degree isolated business 

function; they advise managers on several 

problems relating to workers and the way they 

assist the organization accomplish its goals. 

 

Working Together 

At all levels of the organization, managers and 

hr professionals work along to develop 

employees' skills. to Illustrate, hr professionals 

advise managers and supervisors a way to 

assign staff to completely different roles 

within the organization, thereby serving to 

the organization adapt with success to its 

atmosphere. in a very versatile organization, 

staff are shifted around to completely different 

business functions supported business 

priorities and worker preferences. 

Commitment Building 

HR professionals conjointly counsel methods 

for increasing worker commitment to the 

organization. This begins with exploitation the 

recruiting method or matching staff with the 

correct positions per their qualifications. Once 

hired, staff should be committed to their jobs 

and feel challenged throughout the year by 

their manager. 

Building Capacity 

An HRM team helps a business develop a 

competitive advantage, that involves building 

the capability of the corporate thus it offers a 

singular set of products or services to its 

customers. to make the an efficient human 

resources, private firms vie with one another 

in a very "war for talent." it is not just 

{about|almost|almostabout|around|as regards 

to|closeto|concerning|nearto|on the subject 

of|regarding|with reference to|with regards to} 

hiring talent; this game is about keeping 
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individuals and serving to them grow and keep 

committed over the future. 

Addressing Issues 

Human resource management needs strategic 

aiming to address not solely the dynamic  

desires of associate degree leader however 

conjointly a constantly shifting competitive 

job market. worker profit packages should be 

regularly assessed for prices to the leader. 

Tweaking the packages also provides a chance 

to extend worker retention through the 

addition of vacation days, flexible operating 

arrangements or program enhancements. as an 

instance, in recent years several human 

resource professionals have oversaw the 

addition of preventative health elements to 

ancient health plans for each employment 

accomplishment and retention efforts. 

II. MODULES 

 

Modules Description 

This application consists following modules.   

1. Administrator module  

2. Projects Information module 

3.  Training program of  employee 

module  

4. Report module. 

1. Administration Module: 

Administrator has control of entire 

application. Administrator can add, delete, 

edit and view employee information. 

Administrator can manage visa and foreign 

travel details of employees. Administrator also 

manages appraisals detals of employees. 

2. Projects Information module:  

This module maintains the projects 

information such as projected, client details, 

number of employees assigned to the project 

etc. 

3. Training program of employee module:   

         This module maintains details of training 

programs conducted by the organization and 

details of employees who participated in the 

various training sessions. 

4. Report Module: 

         This module allows administrator to 

generate various reports such as Department 

wise reports, Location wise reports, Seniority 

wise reports, Skill set wise reports, Visa 

reports, Project wise allocation reports and 

Training reports. 

III. CONCLUSION 

 

The purpose of this application is to change 

the activities within the Human Resource 

department of a corporation. the aim is to 

style a system using that one can effectively 

and with efficiency manage the relevant 

information of a corporation. to beat the 

higher than specific problem we've got 

introduced a software package application. 

Any user will operate this portal very simply 

and it's very user friendly. the applying 

provides variety of facilities and menus to 

enable users to perform varied operations and 

manage the data effectively. 
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SCREEN SHOTS 

Loginform: 

 

Homepage: 

 

 

Project Information 

 

Project Information Added: 

 

List of projecs: 

 

 

Employee Information: 
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Visas & foreign Trip Details: 

 

 

 

Training program details: 
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Details of employee appraisals: 

 

 

 

 

Performance Appraisel: 

 

IV. REFERENCES 

 

1.  "What is HR Management System". 

2. Chugh, R 2014, ‘Role of Human Resource 

Information Systems in an Educational 

Organisation’, Journal of Advanced 

Management Science, vol. 2, no.2, pp.149-

153. doi: 10.12720/joams.2.2.149-

153 http://www.joams.com/index.php?m=

content&c=index&a=show&catid=37&id=1

32 

3.  "Human Resource Software and its effects 

on your hr department – what to 

expect". unicornhro.com. Retrieved 27 

January 2017. 

4. "Oracle PeopleSoft 

Applications". oracle.com. Retrieved 27 

January 2017. 

5. "Introduction to the History of HR 

Software". comparecamp.com. 21 July 

2016. Retrieved 27 January 2017. 

6. "Best-of-Breed". gartner.com. Retrieved 27 

January 2017. 

7. Chris Heinen, "Top 5 Benefits of Mobile 

HR Solutions". hrchitect.com. 27 July 

2016. Retrieved 27 January 2017. 

8. Jeanne Meister,"Future Of Work: Using 

Gamification For Human 

Resources". forbes.com. 30 May 2015. 

Retrieved 27 January 2017. 

9. "12 Benefits of Video 

Interviewing". corporate-eye.com. 22 

December 2014. Retrieved 27 

January 2017. 

10. Josh Bersin,"The HR Software Market 

Reinvents Itself". forbes.com. 18 July 2016. 

Retrieved 27 January 2017. 



CSEIT184149  | Received : 01 April 2018 |  Accepted :  15 April  2018 | March-April-2018 [ (4) 2 : 230-236] 

 

International Journal of Scientific Research in Computer Science, Engineering and Information Technology 

© 2018  IJSRCSEIT | Volume 4 | Issue 2 | ISSN : 2456-3307 

 
 
 236 

11. A Guide to the Project Management Body 

of Knowledge, Third Edition. Newtown 

Square, Pennsylvania: Project 

Management Institute (PMI). 

2004. ISBN 1-930699-45-X. 

12. A Guide to the Project Management Body 

of Knowledge, Fourth Edition. Newtown 

Square, Pennsylvania: Project 

Management Institute (PMI). 

2008. ISBN 978-1-933890-51-7. 

13. Resource Management Process 

14.  Resource Management Method 

15.  Modern Project Management 

16.  Enterprise Resource Management 

17. Frank Parth. "Growing in Turbulent 

Times'". 

18.  "Human Resources, Training, and Labor 

Relations Managers and Specialists". U.S. 

Bureau of Labor Statistics. 2011. 

Retrieved 23 December 2011. 

19. "Human Resources Manager". CNN 

Money. 2006. Retrieved 23 

December 2011. 

20.  "Human Resources Manager". CNN 

Money. 2009. Retrieved 23 

December 2011. 

21. "Towers Watson Executives See Growth 

Ahead For Merged 

Firms" (PDF). Workforce Management. 

2007. Archived from the original (PDF) on 

October 1, 2011. Retrieved January 

13, 2010. 

http://www.pmhut.com/modern-project-management
http://pdware.com/
http://www.projectauditors.com/Papers/Growing_a_Company/Growing_in_Turbulent_Times.html
http://www.projectauditors.com/Papers/Growing_a_Company/Growing_in_Turbulent_Times.html
http://www.bls.gov/oco/ocos021.htm
http://www.bls.gov/oco/ocos021.htm

