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ABSTRACT:
Welfare includes anything that is done for the comfort and improvement ofemployees and is
provided over and above the wages. Labor welfare entails all those activities of employer which are
directed towards providing the employeeswith certain facilities and services in addition to wages or
salaries. In the present scenario, people communicate with each other using conventional methods
such as messages, phone calls and e-mails. Often, it becomes difficult for one to track the where
abouts of other known people and exchange views and messages. Sometimes, the messages exchanged
through these methods may not reach the intended receiver. Often important communication may be
missing.Corporate Employee Welfare Network is a web application which provides an efficient way
that All corporate employees can share following value points using CEW web base applications are
thoughts,All droughts,Work

experience,Personal relating things( Property sales and Home rent ),All company growth(share

Innovative Company Events(photos share),Technical

market),All company Employee referral(job vacancy),Matrimonial,Birth days and Travel / Picnic /

Get together Plan

Keywords: Administrator module, Employee module
I. INTRODUCTION

server is loaded. When the server is started

now client can perform their own work like

As a business, you have to provide various
benefits to ensure your employees' welfare.
While this may increase your business expense
and negatively affect your bottom line,
looking after your employees will benefit you
in other ways. In fact, in this day and age, it's
almost impossible to operate a business
without offering a basic set of benefits for the
employees' welfare. In this project, the user
can easily perform some basic functionalities
like wupload, download, chatting, Report
generation. Firstly Server needs to be start
before the client. Firstly server needs to

configure on the port number on which the

Uploading, downloading and they can also
communicate with each other through
chatting mechanism which is available in the
project. There is one more facility is available
Notice board which is common for all
department employees the company head
inform them by the notice board it is available
on the each and every client. Only admin can
update the notice board no one else have the
authority to make changes with the Notice
board [Ref 1]. Administrator maintains the
entire application and has all access rights.
Administrator can manage user details and

decides the privileges of each wuser.
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Administrator can allow or ban users.
Administrator can introduce new features to
the application. An Employer must be
registered to access the application. He can
create a personal profile. A user can search for
friends and also find new friends. An
employer can provide answers to the questions
posed by other employers. He can share
opinions and views on various topics with
other users. A user can search for local
information and upload or download pictures,
images and other information.

Compliance

As a business owner, you are required by law
to provide certain benefits for the welfare of
your employees. You have to match the Social
Security taxes your employees pay and obtain
a worker's compensation insurance policy. If
you terminate an employee, you have to
provide Consolidated Omnibus Budget
Reconcilication Act (COBRA) funds to extend

his health insurance.
Recruitment and Retention

The benefits an employee receives from his
employer for his welfare are often a significant
reason why he decides to accept a job offer. As
such, providing employee benefits allows you
to compete with other businesses to recruit
and retain qualify employees. If other
employers offer better benefits , good

employees may choose to go there.
Employees' Well-Being

By providing a plan that's good for employees'
welfare, you show them that you value them.
This can help make them feel welcome and

happy in your company, motivating them to
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work harder. If your health plan has wellness
coverage and preventative care, employees are
more likely to stay healthy, cutting down on

absenteeism and sick days.
Company Image

Providing a good employee welfare plan
reflects well on your business, building a good
company image. It may even earn you some
press coverage, giving you free publicity to
improve  awareness among  potential
customers. This may boost your sales and

increase your profits.

II. MODULES

Modules Description

The Modules involved are

This application consists following modules.
1.Admin Module:

Administrator maintains the entire application
and has all access rights. Administrator can
manage user details and decides the privileges
of each user. Administrator can allow or ban
users. Administrator can introduce new

features to the application.
2 .Employee Module:

An Employer must be registered to access the
application. He can create a personal profile. A
user can search for friends and also find new
friends. An employer can provide answers to
the questions posed by other employers. He
can share opinions and views on various topics
with other users. A user can search for local
information and upload or download pictures,
images and other information.

Screens:
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III. CONCLUSION

In the development of this project, I learned

the concepts of requirements gathering and
analyzing, how to categorize functional and
non functional requirements, the design of the
project using UML and ER diagram,
importance and division of modules
(components), writing test cases and
performing testing etc., I also learnt the

management skills and the team work.
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